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Agreement

This Agreement is entered into by and between First Transit, Inc., 1001 Allison Drive,
Vacaville, California, hereinafter referred to as the “Company”, and Teamsters and
Chauffeurs Union Local No. 315 of Napa and Solano Counties, California,
Warehousemen and Helpers of America, hereinafter referred to as the “Union.”

Article I — Recognition

1. The Company recognizes the Union as the exclusive representative of all employees in the
following unit for the purpose of collective bargaining with respect to rates of pay, wages,
hours of employment, and other terms of employment.

2. Included: All full-time and part-time bus operators employed by the Company at its facility
located in Vacaville, California.

3. Excluded: All other employees, warehouse employees, outside employees, confidential
employees, guards and supervisors as defined in the National Labor Relations Act.

Article I — Check-Off

1. The Company agrees that during the term of this Agreement it will honor written check-
off requests from employees covered by this Agreement for the payment of Union Dues,
fees, and assessments. The Company will honor such check-off requests until the
employee revokes the request in writing. The Company will deduct the appropriate dues,
initiation fees, and assessments from the pay of each employee who has authorized such
deductions.

2. The sum deducted shall be paid monthly to the appropriate financial officer of the Union,
together with an itemized listing of the source of each deduction. All authorized deductions
shall be irrevocable for a period of one year from the date thereof, or until termination of
this Agreement, whichever comes first, and such deductions shall be automatically
renewed, and shall be irrevocable for successive periods of one year or for the period of
each succeeding Agreement, whichever is shorter, unless revoked by written notice to the
Company and sent by certified mail to the Union and received not more than fifteen days
after expiration of each period of one year of each applicable agreement, whichever is
sooner. The Union agrees to indemnify and hold harmless the Company for any claim,
demand, suit or other liability arising out of action taken by the Company in reliance on
the Union’s dues, fees, or assessments deductions.



Article II1 - Union Security

1. Union Shop. It shall be a condition of employment that all employees of the Company
covered by this Agreement who are members of the Union in good standing on the effective
date of this Agreement, shall remain members in good standing and those who are not
members on the effective date of this Agreement shall, on the thirtieth (30%) day following
the effective date of this Agreement become and remain members in good standing in the
Union. It shall also be a condition of employment that all employees covered by this
Agreement hired on or after its effective date shall, on the thirtieth (30%) day following the
beginning of such employment become and remain members in good standing in the
Union,

2. Union Notification. The Company will notify the Union of all new employees hired before
the employee starts to work. The Company will notify the Union promptly of all employees
leaving its employ. The notification shall include the employee’s name, address and social
security number.

3. New Hires. When new or additional employees are needed, the Company shall choose
applicants on the basis of their respective qualifications for the job, and no applicants will
be preferred or discriminated against because of membership or non-membership in the
Union.

4. Enforcement. In the event an employee, due to his own negligence, fails to apply for or
maintain his membership in the Union, the Union may give the Company notice of this fact
and within seventy-two hours (72) after receipt of such notice, such employee shall be
terminated by the Company.

5. Non-Discrimination. No member of the Union shall be discharged or discriminated
against for upholding lawful Union rules or principles or doing work for the Union not in
conflict with the terms or conditions of this agreement; provided the employee’s job
performance is not affected and there is no interference with the Company’s operations.

Article IV - Management Rights

A. Except as otherwise specifically limited by the express provisions of this
Agreement, the Company has and retains the sole and exclusive right to manage its
business including, but not limited to, the right to:

1. Determine and schedule working hours, allot and assign work,
shifts, and overtime.

2. Direct the working forces, including the right to hire, promote, or
transfer any employee.



3. Close down, reduce, expand the Company’s facility or any part
thereof; reduce, alter, combine, transfer, or cease any operation or
service.

4. Determine the size and composition of the working force.

5. Determine the policy and procedure affecting the selection or
training of new employees.

6. Determine and implement measures to promote safety and to protect
health and property.

7. Make, change, and enforce rules, policies, and practices not in
conflict with specific provisions of this Agreement.

B. All management rights are vested exclusively in the Company and are not subject
to grievance or arbitration provisions of this Agreement. The Company is not
obligated to bargain collectively with the Union concerning any action taken which
is part of the management rights set forth above.

Article V - No Strike-No Lockout

During the term of this Agreement, or any extension thereof, (a) neither the Union nor its
members, will directly or indirectly, cause, encourage, sanction, or participate in any strike, work
stoppage, slowdown, or boycott against the Employer; and (b) there will be no lockouts by the
Employer.

Article VI - Shop Stewards and Union Representation

1. Upon reasonable prior notice and consent by the Company, which consent shall not be
unreasonably withheld, a representative of the Union will be allowed access to Company
premises for the purpose of investigating or adjusting an actual grievance. The Union agent
will not in any manner interfere with the performance of work by the employees.

2. Stewards shall be selected by the employees on the job. Stewards will be limited to one
regular and one substitute steward who shall be bargaining unit employees. There shall be
no discrimination of any kind against the Steward or any employee because of Union
affiliations or Union activities. The duties of the Stewards shall be to report to the Local
Union any and all grievances, which may arise and cannot be adjusted on the job. Other
duties of the Stewards shall be as follows:

3. Theinvestigation and presentation of grievances to the designated Company representative
in accordance with the provisions of the Collective Bargaining Agreement.

4, Participation with the Union official and/or the aggrieved employee meetings with
Employer involving grievances if requested.



5. A Steward shall be called in, if requested by the employee, in all cases of discharge, written

reprimands or verbal warnings.

Stewards and alternates have no authority to take strike action or to cause a work stoppage
except as authorized by official action of the Union. The Employer recognizes these
limitations upon the authority of the Stewards and their alternates and shall not hold the
Union liable for any unauthorized acts. The Employer in so recognizing such limitations
shall have the authority to impose proper discipline, including discharge, in the event the
Steward has taken unauthorized action, slowdown, or work stoppage in violation of the
Agreement.

7. Grievance investigation shall be on non-compensable time.

Article VII — Seniority

1.

Seniority means the length of time an employee has been employed as a bus operator by
the Company, on the Vacaville project, since the date of his last employment by the
Company. A seniority list will be posted each month by the Company at the facility and a
copy thereof furnished to the Union (including employee’s names and social security
numbers.) If and employee wishes to protest his seniority date, he must file a grievance.

When a reduction in the work force becomes necessary, such layoff shall be made in
reverse order of seniority. Likewise, the employee with the most seniority will be the first
one recalled from layoff. If a Full Time employee is affected by an involuntary layoff they
shall be eligible to displace the least senior Part Time employee and retain their seniority
date as a Part Time employee.

Seniority shall be permanently lost under the following circumstances:
a. Resignation by the employee.

b. Termination by the Employer, unless reinstated pursuant to the grievance
procedure.

c. Absence for two (2) consecutive days without notifying the Company.
d. Layoff or absence of twelve (12) months or more.

. Failure to answer a notice of recall and return to work within seven (7) working
days after written notification of such recall to the employee’s last known address.

f. Promotion out of the bargaining unit for more than thirty (30) days.
All employees shall be on probation until they have completed sixty (60) day working days
of service form the last date of hire with the Company. A thirty (30) day extension may be
added by mutual agreement between the employee and the Company. Until completion of
said probationary period, an employee may be terminated at the complete discretion of the
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Company and such termination shall not be subject to the grievance provisions of this
Agreement,

5. Categories of Employees
a. Regular, full-time — are regularly scheduled to work at least thirty-five (35) hours
in a work week.

b. Regular, part-time — are regularly scheduled to work at least fourteen (14) hours
but less than thirty-five hours in a work week.

¢. Temporary — hired to work a limited period of time not to exceed ninety (90)
consecutive calendar days.

From time to time part-time employees may be required to work more than thirty-
five (35) hours in a work week to meet unusually high service demands or other unusual
situations. If a part-time employee works thirty-five (35) or more hours in a work week,
each week for three (3) consecutive months, his classification will be changed to
regular, full-time employee.

Article VIII - Leaves of Absence

A. Medical Leaves

Employees will be allowed up to six (6) months leave of absence without pay for
medical reasons under the following conditions: (1) Absent not for an emergency, the
request for leave must be made in writing to the General Manager at least two (2) weeks
before the leave is to commence. (2) The employee must present a statement from a
physician verifying the need for a medical leave. This statement must also specify the
approximate dates the leave will begin and end. (3) Upon completion of the leave of
absence, the employee must provide a statement from the physician verifying that the
employee is fully able to resume his normal duties.

Upon application for return to work, an employee who was granted medical leave
will be returned to the job held at the time the leave commenced provided that the employee
is fully able to perform the duties of that position. An employee returning from medical
leave shall be placed onto the extra board until the next regular shift bid, at which time the
employee may exercise their seniority in the selection of a work shift.

Any female employee will be allowed a leave of absence for pregnancy reasons in
accordance with the requirements of applicable state and federal laws.

The Company will pay, for full-time employees covered by the company insurance
program, for medical insurance premiums during the calendar month in which the leave
commences. Thereafter, if the employee desires to have continued medical insurance for
himself of his dependents, the employee must pay the entire cost of the premiums.



B. Personal Leave

Employees who have been employed one (1) year or more will be allowed up to
thirty (30) days of leave of absence without pay for personal reasons if (a) a request is made
at least one (1) week before the leave is to commence and (b) the reasons for the requested
leave are of a compelling nature and subject to the final approval of the General Manager.

Article IX - Grievance Procedure

1. A grievance is a claim that the Company has violated an express, specific provision of this
Agreement. The following procedure for the settlement of grievances must be followed.

A. Step 1. The Union may present in writing to the Project Manager grievance setting
forth the nature, details, date of the alleged violation, article and section of this
Agreement claimed to have been violated. The written grievance must be dated and
signed by the aggrieved employee and the Union representative.

The written grievance must be presented to the Project Manager within five (5)
work days of when the employee of Union knew or had reasonable knowledge of the
event giving rise to the grievance. Failure of the Union to submit the written grievance
within said time limit shall constitute a waiver of the grievance.

B. Step 2. If the grievance is not resolved in Step 1 within five (5) work days of when it
was submitted to the Project Manager, the Union, if it wishes to proceed further with
the grievance, may request in writing, certified mail, return receipt requested, a meeting
between the Company Regional Manager, or his designated representative. The
meeting must take place within ten (10) work days of when said request was received
by the Company. Failure of the Union to mail the request for a Step 2 meeting within
said time limit shall constitute a waiver of the grievance.

2. Ifthe grievance has not been settled in the preceding steps, the Union may request that the
matter be submitted to an arbitrator. Within ten (10) working days following the day on
which the Step 2 meeting takes place, the Union, if it decides to arbitrate the dispute, must
request FM.C.S. to submit a panel of seven names from which the arbitrator shall be
selected. A copy of the union request for names from which the arbitrator shall be selected.
A copy of the Union request for a panel must be mailed to the Company, certified mail, on
the same day it is mailed to the F.M.C. S. Failure of the Union to so request the panel or
mail a copy of same to the Company within the above time limits shall constitute a waiver
of the grievance.

3. The expenses of the arbitrator and hearing room will be equally shared between the
Employer and the Union.

4. The decision of the arbitrator shall be final and binding upon all parties, including the
employee involved in the grievance. The arbitrator shall have no power to add to, subtract

from, or modify any provision of the agreement.
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Article X - Discipline and Discharge

1. No employee may be disciplined or discharged except for good and just cause.

2. Although the Company may impose, at its discretion, a lesser penalty, the following shall
be just cause for discipline, including discharge:

A.

B.

Gross negligence in the performance of duties.

Dishonesty, including falsifying company records or making false
statements on application for employment or other company forms.

Reporting for work under the influence of alcohol or drugs.

Use or possession of any alcoholic beverage or drugs on company
premises or vehicles.

Refusal to take an alcohol or drug test when requested by the Company.

Removal or attempted removal of any company property or property of
another employee.

Physical violence, fighting, or creating a disturbance on company
premises or vehicles.

Possession of firearms, weapons, or explosives, and similar devices on
company premises or vehicles.

Immoral or indecent conduct on company premises or vehicles.

Insubordination, including refusal or failure to perform assigned work.

. Threatening, intimidating, coercing, or abusing fellow employees or

passengers.

Punching the time card of another employee, having someone else
punch an employee’s time card, or alteration of a time card.

. Willful misuse, destruction, defacing, damage, or loss of any company

property or property of another employee.

Accumulation of six (6) points within an 18-month period as detailed in
the driver record evaluation policy in the current employee handbook.



O. Any discipline imposed by the Company must be imposed not later than
five (5) days following completion of the investigation or the
employee’s return to work. If the Company fails to do so within such
time limits, the alleged discipline may not thereafter be taken up.

P. An employee continuously fails to maintain his or her routes scheduled.

Q. Refusal to work extra hours mandated by the Company under Article
XIV.

3. The Company may administer discipline for the following offenses which shall minimally
include two (2) waming letter except that no warning letter need be given before an
employee is discharged if the reason for discharge is due to a serious violation of pattern
of inappropriate behavior:

A. Failure to follow a safety rule or practice, or failure to use safety
appliances as required, consistent with established procedures.

B. Any serious breach of employee obligations.

4. Union Notification. The Union and the employee will be given copies of all written
disciplinary actions within five (5) working days of such action, excluding Saturday,
Sunday and Holidays.

5. Employee Notification. During the training period, the Company shall provide each driver
with copies of the Company’s employee handbook.

Article XI - Non-Discrimination

The Company and the Union will not discriminate against any individual with respect to
his hiring, compensation, terms or conditions of employment because of such
individual’s race, color, religion, sex, age or national origin.

Article XII - Hours of Work and Overtime

1. Callout Guarantee. Each work day an employee is required to report for work and reports
for work at his proper time on any of his scheduled work days, without having been notified
not to report, he shall receive a minimum of two (2) hours work or two (2) hours pay at his
regular straight time rate of pay, unless work is not available due to circumstances beyond

the control of the Company.

2. Special Services Drivers. Special service drivers will be guaranteed a minimum of four (4)
hours of their regular wages if prescheduled service is canceled.
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3. Rest and Meal Periods. Employee will be given adequate periods in conformity with the
requirements of state labor laws.

4. Work Shift. A driver’s time shall start when he reports to work at his designated time and
shall end at the completion of his shift.

5. QOvertime. All hours actually worked by an employee in excess of (a) eight (8) hours per
work day, or (b) forty (40) hours per work week will be paid at the rate of one and one half
(1.5) times the employee’s straight time hourly rate.

Article XIII - Time Clocks

The Company shall install a time clock or other time measuring device. In fixed route
service, the time clock may not be used as the basis for calculation of payroll. Rather, the schedules
as bid will constitute payroll backup unless drivers are delayed due to such circumstances as traffic
in which cast the time clock will be used to calculate actual pay. Employees will be expected to
report to work at their scheduled start time, with the understanding they are provided a twelve (12)
minute pre~trip check of the vehicle they are assigned to each day.

Article XTIV - Bidding and Extra Work

Regular, full-time and regular part-time employees shall have the right to bid for routes

and schedules. Routes and schedules shall be posted at least three (3) times per calendar year.
The runs to be posted shall show hours, days of work, and routes to be driven. Bidding shall be
based upon seniority consistent with the procedure set forth herein.

All employees currently working a bid shift or the extra board will be eligible to bid,
maintaining their current bid seniority dates. Seniority bid dates for all subsequent bids will be
the seniority date established at the initial bid or the seniority date effective concurrent to the
award of a bid shift, whichever is appropriate.

An Operator may bid from Full Time status to Part Time and shall maintain their seniority date
in the Part Time seniority list. Such employees will be paid for all unused Full Time vacation
upon transfer to Part Time status and thereafter shall receive benefits or entitlements applicable
only to Part Time Operators. Operators shall not be eligible to re-bid to Full Time status for
minimum of twelve (12) calendar months if there is an available opening. Upon return to Full
Time status the applicable vacation eligibility will begin to accrue.

Part Time Operators who bid into an available open Full Time positions shall maintain their
seniority as an Operator in the Full Time seniority list.

Work shifts which may be unassigned for any purpose and extra hours will be assigned first by
location seniority to employees who are not scheduled to work on the same day the extra hours
are required. If an employee is offered extra hours and refuses, the next senior operator shall be
offered the extra hours. If no employees are available, the Company will assign the cxtra hours
to the least senior employee available to work the required hours. Employees shall have an
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opportunity to voluntary sign up for extra hours for the week utilizing a Company provided sign
in sheet. If any employee signs up for extra work the Company shall utilize the voluntary sign in
sheet, following the seniority provisions of this agreement, to assign extra hours to employees. If
no employees voluntarily sign up for extra hours, then the Company shall assign the extra work
to employees at the location by seniority utilizing the language above. When the Company
assigns a work shift or extra hours to an employee this is considered mandated work and the
employee cannot refuse to work. The Company agrees to notify the employee 24 hours prior to
the start of any mandated work. If the Company is unable to assign extra work due to an
emergency, staff may be assigned the extra work.

For the purposes of this Article only, seniority is defined as that for bid purposes only and this
Atrticle shall not alter employee seniority for the purpose of computing pay or benefits.

Article XV — Uniforms

1. The Company shall provide, at no cost to the employee, the following uniform garments:
One (1) jacket, four (4) shirts or blouses, and three (3) pairs of trousers. Such garments
shall at all times remain the property of the Company. Uniforms will be replaced by the
Company when required as a result of normal wear and tear. Uniforms damaged through
carelessness or losses are to be replaced at the employee’s expense. The Company may
deduct from an employee’s paycheck the cost of such replacement.

2. All uniforms must be returned when an employee is discharged or quits.

3. Uniforms may be worn only while on duty or while traveling to and from work. No other
garments may be worn while on duty without the consent of the Project Manager.

4. Tt is the responsibility of each employee to insure that his/her uniform is neat, clean, and
presentable, as determined by the Company. The garments shall be cleaned and maintained
by the employee at their own expense.

Article XVI - General Conditions

1. Payday. All pay checks will be distributed every other Friday and will cover all monies
due through Saturday of the preceding pay period.

2. Safe Vehicles. No employee shall be disciplined for refusing to drive an unsafe vehicle,
nor shall any employee be required to drive a bus that has not been determined by the
maintenance department to be safe.

3. Job Performance Review. Job performance may be reviewed by the Company periodically.
Reviews of vehicle operators may include road tests, which may be conducted at any time
to insure the safety of the riding public. Appraisals may include knowledge of job, safety,
dependability, quantity, and/or quality of work, and adaptability. Review will be based
upon actual observation of performance.
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. Company Meetings. No employee shall be required to attend a Company meeting on his
own time.

. Traffic Citations. No driver shall be required to violate traffic laws.

. Physical Examination. In the event the Company requests an employee to take a physical
examination, the Company must pay the cost of said examination and compensate the
employee for the time involved in taking the examination. The Company will pay for the
cost of the employee to take the biannual physical examination required by the State to
retain the Class B drivers license. The Employee must take his or her biannual physical
examination no later than 30 days prior to the expiration of their certification.

. Extra Contract Agreement. The Company will not enter into any agreement or contract
with this Agreement. Any such agreement shall be null and void.

. New Work Rules. Whenever the Company introduces a new work rule or modifies existing
work rules, the Company shall furnish the Union with a copy of the new or changed work

rules prior to implementation.

Article XVII — Wages

During the term of this Agreement, the hourly rate to be paid to all employees covered by
this Agreement shall be paid according to the schedule identified as Appendix A
depending upon their length of service with Employer.

Article XVIII — Holidays

1. The following days will be observed as paid holidays: New Years Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day, Christmas Day, and one (1) floating
holiday. The Employee's Birthday will be recognized as a holiday consistent with the
existing language of this Article. Each employee eligible to observe this holiday must
notify the Company in advance regarding the day of observance.

2. To be eligible for holiday pay, an employee must (a) be an employee who has completed™
his/her probationary period and O) must work the entire regularly scheduled shifts before
and after the holiday; provided, however, an employee may be excused from the latter
requirements if he is on an approved leave of absence so long as he has worked at least

one (1) day during the week in which the holiday falls.

3. Full time employees will be paid eight (8) hours straight time pay for each paid holiday.
If an employee works on a holiday, he will receive his paid holiday plus his straight time
hourly rate for all hours actually worked on the holiday.

4. Part-time employees will be eligible for five (5) hours of straight-time pay for New Years

Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and Christmas Day.
To be eligible for holiday pay, the holiday must fall on a regularly scheduled workday
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and the employee must be scheduled to work that day.

Article XIX — Vacations

1. Regular, full-time employees will receive the following vacation with pay each year of
their employment by the Company depending on their original seniority date of hire.
Accrual of Full Time vacation shall begin with the first day of Full Time status or prorated

for time actually worked.
a) One year but less than three years 1 week
b) Three years but less than five years 2 weeks
¢) Five years but less than ten years 3 weeks
d) Ten years or more 4 weeks

2. Vacation pay will be based on the employee’s straight time base rate when the vacation
is taken for the number of week(s) earned as specified in Section Two (2) and Section
Three (3) above.

3. Vacations may be taken any time during the calendar year with the permission of the
Project Manager, which consent shall not be unreasonably held. Employees will be
allowed to take paid vacations in 8 hour increments. In addition, employees eligible to
take vacation during the first year of this Agreement may take the applicable time off
without pay subject to the Company’s operational requirements.

4. Any employee whose employment is terminated before he has accrued a full year of
vacation shall be entitled to receive one-twelfth (1/12) of the vacation pay to which he is
eligible for every calendar month in which the employee actually worked one hundred
twenty (120) hours or more; provided, however, no employee who has worked for the
Company for a period of less than one (1) year shall be eligible for any pro-rata vacation

pay.

5. Seniority shall control the choice of vacation period among the employees in taking of
vacations, and a vacation period bid list must be posted by the employer not later than
January 15 and will be taken down by April 1. If an employee does not sign the list by
April 1 he will take his vacation any time on a first-come-first-serve basis during the
calendar year except for a week that was signed by an employee during the January 15 to
April 1 sign up period.

6. At least two (2) employees shall be allowed to take vacations on any given week subject
to the parameters established in the Memorandum of Agreement.

Article XX - Health and Welfare

1. The Company agrees to provide a Group Medical and Life Insurance Plan for each full-
time employee effective the first of the month following the completion of six (6) months
continuous service including part-time service. The carriers shall be selected by the
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Company, however the Company will provide coverage under the same medical plan that
is also available to non-bargaining unit employees, it being further understood Kaiser will
be a plan option. All Group insurance plans will be administered consistent with respective
Plan provisions.

2. The Company will pay $642.58 per month for the medical insurance coverage for
participating full-time employees. The employee will pay through payroll deductions the
remainder of the premium cost which presently is $89.74 per month. The ernployee will
pay the entire cost of the insurance for dependents. The Company will pay 80% of future
increases in premiums for single coverage only.

3. The Company will provide to eligible full-time employees Life and AD&D Insurance in
the amount of $10,000, the cost of which will be paid entirely by the Company.

Article XXI - ATTENDANCE

Section 1 - Policy Regular, consistent and punctual attendance at work by employees is
considered a condition of employment because it impacts the quality, employee morale and other
areas of operating efficiency.

First Transit defines absence as failure to report for and remain at work as scheduled. A Tardy is
the failure to report to work at their assigned workplace at the scheduled time, including
returning from breaks or lunch.

Employees who report late for their scheduled shift and who have been replaced by another
Employee in order to perform the required service shall not be paid unless the Company then has
other work available. If the Employee is assigned other work, he or she shall only be paid for
actual hours worked.

Section 2 - Consequences Employees are expected to manage their time off and schedule
dental, routine medical exams and other such personal business during their off time. An
Employee who is absent repeatedly or whose absences follow a pattern of unacceptable
absenteeism may be subject to disciplinary action, it being understood that each instance of
absence will be examined for possible mitigating circumstances.

Section 3 - Disciplinary Actions: The following disciplinary actions will occur for all employees
who violate the attendance policy:

a) Tardy during any consecutive 90 calendar day period:
First Two Offenses — Oral Warning
Third Offense — Written Warning
Fourth Offense — One (1) Day Suspension
Fifth Offense — Possible Termination

b) Failure to call in 2 hours prior to Shift:
First Offense-Oral Warning
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Second Offense — Written Warning

Third Offense — One (1) Day Suspension

Fourth Offense — Two (2) Days Suspension and final warning
Fifth Offense — Possible Termination

c) Absence— Called In
First Two Offenses — Oral Warning
Third Offense — Written Warning
Fourth Offense — One (1) Day Suspension
Fifth Offense — Possible Termination

Section 4 — Disciplinary Actions Due to the critical nature of providing reliable passenger
transportation service, Operators are subject to an Attendance Policy and Disciplinary Action
that is based on a no-fault attendance point system. The point values are as follow:

Late for Scheduled Shift 1 point
Failure to Complete Entire Shift 1 point
Failure to call in 2 hours prior to Shift 1 point
Absence (Called-In) 2 points
No Call/No Show 4 points

Nine (9) points in a 90-day period constitute automatic termination.

Definitions:
Late for Scheduled Shift occurs when an Operator is one to five minutes late for a
scheduled shift. An Operator is not late if he reports within the first minute of the report
time. An Operator who arrives five minutes or more late may not be entitled to his or her
scheduled work, but circumstances may be that he or she would perform his or her

original schedule.

Failure to Complete Entire Shift occurs when an Operator finishes more than half of the
scheduled shift but does not complete the entire shift due to reasons that are not created
by operational demands.

Failure to call in 2 hours prior to Shift occurs when an Operator fails to call-in at least 2
hours prior to his or her report time.

Absence (Called-In) occurs when time off has not been arranged in advance of the
absence, but employee has called-in prior to the shift to notify supervision of the absence.

No Show, No Call occurs either when a Driver/Operator fails to show for an assigned
shift without calling to notify the Operations Manager or his designee. Three consecutive
workdays of “No Call/No Show” will result in termination and shall be deemed a
voluntary resignation.
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All employees are required to notify the designated person in charge of their absence or tardiness
at least two (2) hours prior to their scheduled report time. Disciplinary actions will be removed
from an employee’s disciplinary record after 90 calendar days.

Article XXII - Jury Duty

1.

The Company will pay a regular, full-time employee who serves as a juror in a legally
constituted court, or who is called for jury duty interview, the difference between all money
received as a juror and the straight time hourly earnings he would have received had he
worked the scheduled shift. The employee must provide his or her supervisor with an
appropriate receipt of attendance upon release from jury duty. The receipt must be provided
on the employees next work day upon release.

Jury Duty shall apply only to those hours for which an employee must reasonably be absent
during his regularly scheduled hours.

3. No employee will receive jury duty pay for more than ten (10) days in any calendar year.

Article XXIII - Drug and Alcohol Testing

This Article will be administered in accordance with the Company’s Alcohol and Drug
Abuse Policy, which by reference hereto is incorporated herein. The Company shall have
the right to require an employee to be drug or alcohol tested under the following
circumstances.

When so required by the Company customer, the City of Vacaville.
When the employee takes his bi-annual class B driver’s physical examination.

When the Company has reasonable suspicion to believe that the employee is under the
influence of alcohol or drugs. Reasonable suspicion shall include:

A. The involvement by an employee in any motor vehicle accident while operating a
Company vehicle when such an accident results in property damage or personal

injury.

B. The observed appearance or conduct of the employee, which the Company
reasonably determines to be suspicious or extraordinary for that employee (e.g.
slurred or other abnormal speech, irregular or unsteady gait, flushed or agitated
appearance, bloodshot eyes, dilated pupils, nonsensical or irrational behavior, smell
of alcohol or marijuana).

4. In order to satisfy and comply with all regulations and obligations of drug testing under

F.T.A. and as imposed by the Department of Transportation or by other law or
governmental regulation.
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5. The Company will pay for all random drug tests and physical exams.

Article XXIV - 401(k) PLAN

Regular full-time and part-time employees within the bargaining unit shall be eligible for
participation in the Company's 401(k) Plan, subject to the Plan's rules, regulations and
eligibility; however the Company does not provide any contribution thereto. This benefit will
be effective the first of the month following ratification of the Labor Agreement.

Article XXV — Service Performance Incentives and Penalties

The Company will share with all its employees 65% of financial incentives less any driver
caused liquidated damages received from its Client each quarter.

Article XXVI - Entire Agreement

1.During the negotiations which resulted in this Agreement, each party had the unlimited
right and opportunity to make demands and present proposals with respect to all possible
terms and conditions of employment, and all agreements and understandings arrived at by
the parties after the exercise of that right and opportunity are set forth in the Agreement.

2.This Agreement contains the entire agreement the parties with respect to wages, hours,
and other terms and conditions of employment. Neither party shall be bound by any term
or condition of employment, which is not specifically contained in this Agreement,
including but not limited to all past practices or understandings.

3.During the term of this Agreement, each party knowingly and unqualifiedly waives the
right, and acknowledges the other shall not be obligated, to bargain collectively with
respect to any subject, or the cffects thereof or any matter not specifically referred to or
covered in the Agreement, even though such subject or matter may not have been within
the knowledge or contemplation of either party when this Agreement was negotiated or

signed.

Article XXVII - Duration

Section 1 Unless otherwise provided herein, this Agreement shall be effective August 1,
2017, and shall remain into effect until 11:59 p.m. July 31, 2021,

Section 2 This Agreement shall automatically continue from vear to year thercafter
unless either party gives written notice to the other by registered mail, return receipt
requested, at least sixty (60) days prior to any expiration date of its desire to terminate or
modify this Agreement.
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Section 3 If'the parties have not reached an agreement by the end of the contract term or
any extenston thereof, all the provisions of the Agreement shall remain in full force and
effect unless either party shall give a subsequent fourteen (14) day written notice of
termination to the other party. Such notice shall state the date and the hour of such
termination. All provisions of this Agreement shall remain in full force and effect until
termination. All provisions of this Agreement shall remain in full force and effect until
the specified time has elapsed. During this period, both parties shall continue in good
faith in their efforts to reach an agreement.

Section4  Subject to all the provisions of the immediately preceding section 3 of this
Article, should the Union elect to take economic action against the Company all the
provisions of the Agreement shall remain in full force and effect unless the Union gives
the Company an additional fourteen (14) day written notice of its intent to use economic
action. Such action, if used must be lawful and must not impair the Company's
obligation to provide transit services to the Client or any other areas in which service is
provided. Such notice shall state the date and the hour of such action will commence. All
provisions of this Agreement shall remain in full force and effect until the specified time
has elapsed. During this period, both parties shall continue in good faith in their efforts
to reach an agreement.
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Payroll Note: Training Periods Rate - All new employees shall complete mandated Federal and
State training with additional Company training for up to sixty (60) hours or fewer hours based
on progress and satisfactory completion of all qualification training as determined by the
Company. Additional training period hours may be warranted. In such cases the location General
Manger will confer with the Union in advance.

APPENDIX “A”
8/1/2017 8/1/2018 8/1/2019 8/1/2020

Seniority Current Year 1 Year 2 Year 3 Year 4

Training $10.50 $11.00 $12.00 $13.00 $14.00
Start $13.82 $14.23 $14.66 $15.10 $15.55
Six Months $14.38 $14.81 $15.26 $15.71 $16.18
1 Year $15.07 $15.52 $15.99 $16.47 $16.96
2 Years $15.77 $16.24 $16.73 $17.23 $17.75
3 Years $16.59 $17.09 $17.60 $18.13 $18.67
4 Years $17.07 $17.58 $18.11 $18.65 $19.21
5 Years $17.76 $20.00 $20.60 $21.22 $21.85

Payroll Note: Training Periods Rate — All new employees shall complete mandated
Federal and State training with additional Company training for up to sixty (60) hours or
fewer hours based on progress and satisfactory completion of all qualifications training as
determined by the Company. Additional training period hours may be warranted. In such
cases the location General Manager will confer with the Union in advance.

The parties agree to reopen the Agreement for the purpose of negotiating changes to Appendix A
Wages. The reopener will begin at the end of the 2017-2018 school year. All other
terms and conditions shall remain unchanged.
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Dated the Sixth day of September 2017:

Teamsters & Chauffeurs Union Local 315 First Transit, Inc.
By: I (N /) By:
“— Den E.-Garcia Nick Promponas
Secretary-Treasurer Senior Vice President
Local No.315
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